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Be The Team Member 
You Wished You Worked 

With

Understanding the 
Importance of 

Workplace 
Relationships

Why is being a good team member so important?

TEAM MORALE PATIENT 
SATISFACTION

SAFE WORKPLACE SUCCESSFUL AND 
FULFILLING WORK 

GOALS
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Standards vs Rules

Key Qualities of 
an Ideal Team 

Member

Key Qualities Accountability

Positivity

Flexibility

Commitment

Integrity
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Ways to Be a Great 
Team Player

Healthy Communication Skills

ACTIVELY 
LISTENING

EMOTIONALLY 
CONNECTING

SHARING 
INFORMATION

LISTEN TO 
UNDERSTAND

ASK 
THOUGHTFUL 
QUESTIONS

Be Open To the Ideas and Opinions 
of Others








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Take Initiative







Be Self Aware Receive and Implement 
Feedback

Know Your Role in Helping the 
Team

Understand Other Team 
Members Roles in Helping 
The Team

Support and Be Supported










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Work Toward 
Team Goals and 

Success

Work Toward 
Team Goals 
and Success

Become 
Invested

Continuous 
Learning

Take 
Ownership

What is the 
Common 
Purpose?

Conclusion
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Conclusion

Would You 
Like Working 

With Yourself?

Where Can 
You Improve?
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